Broadstone Middle
Pupil Premium Strategy 2018-19
We believe that all students should have access to a high quality education, irrespective of their background, personal circumstances or prior experiences. We believe that
all students can achieve. Due to their financial circumstances, some students are considered to be at a disadvantage compared to their peers. As a result, the school receives
additional funding to ensure that all students make and exceed expected progress. This funding is called the Pupil Premium.
Nationally, statistics show a gap between the attainment and progress of some groups of pupils including those in receipt of Free School Meals (FSM) and their pe ers. The
Pupil Premium is a sum of money that the school receives to help narrow this gap. This now includes students;
• who have been in receipt of Free School Meals any time over the past six years
• that were adopted from care in England (including those adopted before December 2005)
•
•

that left care under a Special Guardianship Order(under the Children Act 1989)
that left care under a Residential Order (under the Children Act 1989)

•

whose parents are in the armed services, or have been in the past four years.

Our core aim is to raise the attainment and progress of students in receipt of Pupil Premium so that their performance compar es favourably with Non-Pupil Premium peers.
We are required to publish how much Pupil Premium money we receive and how we have chosen to spend that money. In order for us to do this, we are using our Pupil
Premium Guarantee at Broadstone Middle School. This guarantee will use the Pupil Premium to enhance and extend our current provision to make sure that students, whose
parents or carers are on lower incomes, are not disadvantaged in any way.

Pupil Premium Guarantee
Our Guarantee for every qualifying student will include:
1. £125 per child per academic year to go towards the cost of uniform, equipment, residential and day trips. This will be held by the Finance Manager but can be claimed
at any time by parents/carers by contacting school. All such requests will be treated with the strictest confidence.
2. Guaranteed access to Pastoral Care and Counselling support if necessary.
3. Guaranteed access to ‘in house’ interventions and outside events as appropriate.
4. Guaranteed access, where required, to 1:1 support or small group work for English and/or Maths
5. Guaranteed access to bespoke individual support from our inclusion team focussing on areas such a confidence building and time management

6. All students eligible for Pupil Premium will have a Pupil Passport to co-ordinate their support and a tailored plan if they are felt to be
underperforming.

Applying for Free School Meals
If you think you are entitled to Free School Meals please apply online at www.poole.gov.uk/apply/free-school-meals/, or alternatively call into the school office for an
application form. .
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Action and Expected Outcome

Allocation of funds

COST
£55,402

Curriculum support to raise achievement
To develop students’ understanding of how Learning Performance Programme
£2,000
they learn and equip them with strategies to 2 days of whole school input at the start of the
support their progress and subsequent
year.
learning outcomes.

To further improve progress rates for PP
students through focused interventions

Percentage of KS3 LSA salary
September – July (TE)

£8,000

Targeted support for PP students 1 hour per
week. With a further focus upon our Year 7
students and their transition into KS3.
To equip children with the resources they
need to access learning and continue to
make progress in their home studies.

Study Guides
x 4 allocated per PP child

To further students’ literacy development.

Lexia
Before school and lunchtimes led by LSAs.

£1464

IMPACT

Pastoral support to raise achievement
To provide holistic support for PP pupils to
enable students to access learning.

Percentage of Pastoral Care Lead Salary (EF)
Supporting children with poor attendance,
emotional needs, anxiety, behaviour support,
social friendships/bullying.
£8,000

To improve attendance for PP pupils.

To oversee the whole of Pupil Premium,
including those children who also have
SEND, to ensure they are fully supported to
make progress at least in line with their
peers.

To ensure PP pupils are supported with their
transition across year groups and key stages.

Closely tracking absence, working closely with
parents/carers and external agencies to
reduce the gap in attendance.

Percentage of Inclusion Lead Salary (JT)
To strategically plan and oversee the provision
for PP children.
To lead and develop inclusive practice and
liaise with staff and outside agencies to ensure
£5,000
effective channels of communication.

Experience and opportunities to raise achievement
Pupil Premium guarantee to enable parents
61 x £125 per pupil for pupil premium
to support the school and their child in
guarantee
deciding on the best provision.

£7,625

Parents to have ownership of £125 to support
their child’s learning. This can be used to
support trips, uniform, music tuition etc.
To develop home/school communicationfocusing on the impact of the money on the
child’s overall education.

To inspire pupils to pursue learning in their
own areas of interest or strengths.

61 x £75 per pupil for individual enrichment
opportunities
To develop our knowledge of each individual
Pupil Premium child and support them to
£4,575
engage in extended learning opportunities and
have a lasting affect towards their motivation
and passions.

To improve reading ages, literacy levels,
vocabulary and comprehension and
accelerate learning for all.

Lexonik Sound training sessions. £158 per
pupil.
To support interventions linked to our school’s £9,638
metacognitive approach to learning. Supports
reading, spelling and writing attainment.

To ensure attendance is maintained for PP
children.

Allocation fund for emergency needs
throughout the year.
This could be used for such things as resources £
to support attendance, for example a bike or
petrol costs to enable a child to continue to
attend school.

Leadership support to raise achievement
£2,500
To ensure that all PP pupils are tracked and
monitored effectively so that they make
progress at least in line with their peers.

TLR payment for Senior Leader – Pupil
Premium Lead (JG)

To ensure that all PP are tracked and
monitored using standardised scores as well
as offering screening for reading, dyscalculia, GL assessment – CDS package
dyslexia, PASS, plus student voice
opportunities

£6500

To ensure our school practice for pupil
premium is continually monitored and
reflect national developments.

Pupil Premium Lead Network meetings (JG)
X 3 throughout the school year
To have opportunities to share best practice –
what have others done to close the gap? To
remain informed of national developments.

£100

